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COUNCIL offered and moved adoption of the following 

Resolution; 

WHEREAS, an agreement has been entered into after bargaining sessions by and 
between the City of Jersey City and the International Union of Operating Engineers Local 
68-68A, AFL-CIO covering the period January 1, 2002 through December 31, 2005, 
subject to ratification by the Municipal Council of the City of Jersey City; and 

WHEREAS, it is the desire of the Municipal Council of the City of Jersey City to 
approve the attached agreement. 

NOW, THEREFORE, BE IT RESOLVED by the Municipal Council of the City of 
Jersey City that the agreement attached hereto, entered into by and between the City of 
Jersey City and the International Union of Operating Engineers Local 68-68A, AFL-CIO is 
hereby approved, and the Mayor or Business Administrator is hereby authorized to sign 
a formal labor contract on behalf of the City of Jersey City in accordance with its terms and 
provisions. 
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APPROVEV 
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PREAMBLE 


This Agreement made this 


.day of. 


. 2002 by and between the 


CITY OF JERSEY CITY, hereinafter referred to as the “Emplover” and 

operation ENGINEERS, UNION LOCAL 68-68A 
*° a® ‘he "Union" has been created for the purpose of 
harmony and mutual understanding between the employer and the employed 
represented by the Union in order that the operations of the City of Jersey City shall 
proceed in an efficient and uninterrupted manner at all times. 


INTRODUCTORY STATFMFMT 


^ intention of both the Employer and the Union that this AGREEMENT 
effectuate the policies of Chapter 303 of the Laws of 1968 N.J.S.A . 34-13a 1 et sen 

construed in harmony with the rules and reg'iliiti^s 
of the New Jersey Civil Service Commission. 


WITNESSETH 


WHEREAS, the Union has presented proof that it represents a majority of public 
employees in an appropriate negotiating unit as provided by N.J.S.A. 34:13A-5.3; 

with 3nd Union have conducted negotiations in good faith 

with respect to no grievance and terms and conditions of employment. 
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article I 

RECOGNmON 


"nie Employer recognizes the Union as the exclusive representative for collective 
negotiation concerning the terms and conditions of employment for all en5)loyees within the 
classification as follows: 

Chief Stationary-Engineer 

Assistant Chief Stationary F.n ginffpr 

Stationary Engineer/Fireman 

Maintenance Engineer 

Re&igeration Engineer (Ice Rink) Seasonal 

Filter Operator (Swimming Pool) Seasonal 

Boiler Operator 
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ARTICLE II 
CHECK-OFF 

The employer agrees to deduct the monthly Union membership dues from the pay 
of those employees who individually request in writing that such deductions be 
made. The amounts to be deducted shall be certified to the City by the Treasurer 
of the Union, and the aggregate deductions of all employees shall be remitted to the 
Treasurer once a month, after such deductions are made. 

Payroll deductions for new member initiation fees shall be made at the rate 
prescribed by the Union for Licensed Operating Engineers. These deductions shall 
continue until the initiation fee is paid in full. The City will remit this initiation fee by 
the fifteenth of the following month. 

The City will remit to the Union all deducted dues monies not later than the fifteenth 
of the month following the month for which the dues were deducted. If dues 
remittances have not been received by the Union in full within thirty(30) days of the 
fifteenth of the month following the month for which dues were deducted, the Union 
may bypass the grievance procedure and file directly for arbitration. 
Notwithstanding anything in this agreementto the contrary, ifthe arbitrator finds that 
the City was delinquent in transmitting dues payments to the Union, the arbitrator 
may award interest at the prime rate of the delinquent amount to the award as 
liquidated damages. 

A written designation to terminate authorization for check-off must be received in 
writing by the Employer and Union July 1®‘, and filing of notice of withdrawal shall 
be effective to halt deductions as of January 1®‘or July 1®‘ next succeeding the date 
on which notice of withdrawal is filed. 

Agency Shop: Effective July 1, 1980 and in accordance with the agency shop 
statute, the City hereby agrees to deduct from the salaries of its employees, subject 
to this Agreement, dues for the Union. 

1. Representation Fee 

a- Purpose of Fee: If an eligible member of this bargaining unit does not 

become a member of the Union upon being employed by the City, 
said employee will be required to pay a representation fee to the 
Union for that membership year. The purpose of this fee will be to 
offset the employee’s per capita cost of services rendered by the 
Union as majority representation. 

2. Amount of Fee 

a. Notification: Prior to the beginning of each membership year, the 
Union will notify the City in writing of the amount of the regular 
membership dues, initiation fees and assessments charged by the 
Union to its own members for the year. The representation fee to be 
paid by non-members will be equal to 85% of that amount. 

Legal Maximum: In order to adequately offset the capita cost of 
services rendered by the Union as majority representative, the 
representation fee should be equal in amount to the regular 
membership dues, initiation fees and assessments charged by the 
Union to its own members, and the representation fee has been set 
at 85% of that amount solely because that is the maximum presently 
allowed by law. 
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3. 


a. 


c. 


e. 


rqHtsentaaon fee 

ffT®* *“ ““ allowed, said increase to 

iim^,^^Tf “• ““ of *0 Union membership year 

immediately following the effective date of the change. 

R eduction and Tran smissioTi nf 

iJstifiato ?o City will notify the Unicmr^Kmhiring each enmlovee 
^ tte Cify ^ deduct torn the salaries of such enqiloyees, in 

accordance with paragraph b. below, the full amount of die ’ 

‘inducted to 

fty roll Peductinp Srhpdulp . The City will deduct the representation fee 
m e^ instelInKnts, as nearly as possible from the payThecks of each 

*^ecome a member of the Union during the 

Tfre deductions will begin with the 

le nnination of FinplovTu e ut . If an employee who is required to pay a 
repr^entahon fee terminates his or her employment 
the Umon ^ received the full amount of the representation fee to which 
tt ^ ^flcd ^ fee Article, fee City will dote fe^L^“ 

fte f^ from the 1^ paycheck paid to said employee di^g the 
membership year m question. ^ 

2 s otherwise provided in this Article, the mechanics 
representation fees and the transmission of suSfees 

^ ^ same as those used for the 

deduction and transmission of regular membersh^ dues to the Union. 

The Union will notify the City in writing of any change in the 
unt of the representation fee, and such changes will be reflected in 
^ feMfecUons made more than 10 days after the City received^ 

bst day of each month beginning wife 

'Active, the Cify will submit to the 
u™n a hst of all ^loyees who began feeir enployment in a 

tegamngumt positron during the preceding 30 dior period. Thelia 

Will include names, job titles and dates of enqiloyment for all such 
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Indemnification . The Union, in exchange for impl ementatio n of said 
Agents shop, hereby agrees to hold the City harmless against any and all 
claims or suits or any other liabili^ occurring as die result of the 
implementation of the Agency Shop provision. 




ARTICLF m 
HOLroAYS 


A. The foUowmg fourteen (14) days shall be recognized as paid holidays: 


1. New Year’s Day 

2. Martin Luther Fina Day' 

3. Lincoln’s Birthday 

4. Washington’s Birthday 

5. Good Friday 

6. Memorial Day 

7. Independence Day 

8. Labor Day 

9. Columbus Day 

10. General Election Day (November) 

11. Veteran’s Day 

12. Thanksgiving Day 

13. Day after Thanksgiving 

14. Christmas Day. 


B. 


Whenever any of the holidays listed above falls 
Friday shall be observed as the holiday. 


on Saturday, the preceding 


C. 


D. 


Wtever any of lio hoUdaya listed above feU on Sunday, tbe succeeding 
Monday shall be observed as the holiday. * 

ff to bfayor and Council of to City of Jersey City declare a special holiday for 
any olher tnumcipal employees, employees in this bargaining unit shaU be ^ 
entitled to such day off as well. 
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ARTICLE IV 
FUNERAL LEAVE 


In the event of a death in the eligible employee’s immediate family, occurring on or 
before December 31,2002, the employee shall be entitled to time off with pay from 
the day of death, up to and including the day after the funeral, but in no event to 
exceed five (5) working days. If the day after the funeral occurs more than five(5) 
days from the day of death, the employee shall be entitled to only five(5) working 
days of bereavement leave. If the day after the funeral occurs less than five(5) 
working days from the day of death, the employee is entitled to bereavement leave 
only up to and including the day after the funeral, even though the total 
bereavement leave is less than five(5) working days. 

In the event of a death in the eligible employee’s immediate family, occurring on or 
after January 1,2003. the employee shall be entitled to time off with pay for a period 
of four(4) work days beginning from the day of death. 

Immediate family, for purposes of this Article, shall be defined as follows: husband, 
wife, mother, father, son, daughter, sister, brother, grandparent, grandchild, sister- 
in-law, brother-in-law, mother-in-law, father-in-law, son-in-law, daughter-in-law. 

An eligible employee shall also be entitled to one)1) work day off for attendance at 
the funeral of an aunt, uncle, niece or nephew of himself or his spouse, or any 

relative residing in the employee’s household, other than those relatives listed in 
Paragraph B above. 

Reasonable verification of the event shall be required. 
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ARTICT.tc y 
military TP^yr' 


Employee eng)loyed by the City of Jersey City shaU be granted all aDoIicahi 
to nuhtaty leave onder the State Statutes aud Federal laws' 


ARTTCT.F. yy 
SICK LEAVF. 


A. 


AU employees shall be entitled to sick leave 
accucmulated years of service 


with pay based on their 


1 . 


^ ^ “able to 


Amount of Sick Ti»av^ 


1 . 


2 . 


3. 


4. 


All p^eot employees shall be endfled to one (1) woilc day for each 

tos in°ea^ ^endar year of en^iloyment and fifteen (15) work 
days m each calendar year thereafter. 

calendar year shaU accumulate 
to me employee s credit from year to year to be used if and when needed 
for such purposes as set forth above. ^ 

^e City, at &e end of each calendar year, shall notify the employee of 

days”^^^ ^ the employee has remaining after dXtog sick 
days used and detenmmng the accumulation of same. ^ 

All ton^ enqdoyees shall be entitled to one (1) work day for each 
mo^ of the first calendar year of enployment. .^ot to «cS Smf 
and then ten (10) work days reacL cal^r^““ 


5. 


Paragraph 2 and 3 of this Section B, shall 
temporary employees. 


apply to permanent and 
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C. Reporting of Absenc e on Siclr T 


1 . 


3. 


ff an employee is absent for reasons that entitle him to sick leave his 

^pervisor or Foreman shaU be notified within a reasonable time prior to 
startmg tone. ^ 

Faito to no(^ the enqiloyee’s Siqerrisor or Foreman may be came of 
denial of the sick leave for diat absence and constitute of 
disciplinary action. 

Absence without notice for five (5) consecutive days shall constitute a 
resignation. 


D. Verificatton of Sick 


3. 


4. 


An employee who has been absent on sick leave for five (5) or more 
coMecutive work days shall be required to submit medical evidence 
substantiating the illness. 

■me ^pointing authority may require proof of illness of an employee on 
sick leave. Abuse of sick leave may be cause for disciplinary action 
under the guidelines herein set forth. 

Absence due to exposure to contagious disease shaU be accepted only if 
the Division of Health has declared the employee exposed, and prooLf 
same shall be obtamed by the City firom the Division of Health. 

The City may require an enqiloyee who has been absent because of 
personal illness, as a condition of the employee’s return to duty to be 
e^ed by a physician designated by the City at the expense of the 

City. Such examination establishes whether the employee is capable of 

peribmung his or her normal duties, and that employee’s return to duty 
will not jeopardize the health of other enqiloyees. ^ 
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B. 


ARTICLE mPAFT A 

^ySONAL DAYS - INCTTMKFr f ^ 1<nviPT.nvin? , c ^ 

]^ch en^loyee in the bargaining unit shaU be entitled to three (3) personal 
business days per annum, which may accumulate for the next succ^g year 
only, m accordance with the current practice for accumulating ^ 

No employee s^ be entitled to accumulate or utilize these days unta they have 
completed six (6) montihs of service wifli the City. ^ 

ARTICLE Vn.PAPT It 
PERSONA L DAYS -NEW HTETTS 

anytting contained in this Agreement to the contmiy. the followine 

t>y the City into this^uningnnit ato 
anuaty 1, 1993. provided that any employee demoted or transferred from other Citv 
ba^aining units ato January 1, 1993 who at the time of such demotion or transfer^as 

bargaining unit shali suffer no loss in the level of 
to 'be aty prior to becoming a member of 

Personal days for new hires employed after January 1.1993 shaU be as foUows; 

A. ^ch employee in the bargaining unit shaft be entitled to two (2) personal 

busmess days per annim, which may accumulate for the next succeeding year 
only, m accordance with the current practice for accumulating vacation. 


B. 


No employees shaft be entitled to accumulate or utilize these days until they 
have conqileted one (1) year of service with the City. 
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ARTICLE Vm 
yacattons 


All pennanent employees shall be entitled 


■Amount of Service 

Up to the end of the first calendar year 
First year of service 
Second to Fifth year of service 
Sixth to Tenth year of service 
Fleventh to Fifteenth year of service 
Sixteenth year and over 


to the following vacation time: 
Vacation Days 

1 working day for each month 
12 working days 
17 working days 
20 working days 
25 working days 
30 working days 


VACATTON S- NEW HTEES 


Percent employees hired between January 1. 1993 and December 
shaU be entitled to the Mowing vacation time: 


31, 1996 


A mount Qf Servi ce Vacatinn D.vc 


Up to the end of the first calendar year 
First full calendar year of service 
2 to 5 years of service 
6 to 10 years of service 
11 to 15 years of service 
16 years of service 


1 working day for each month 
12 working days 
15 working days 
18 working days 
22 working days 
25 working days 


Permanent employees hired after December 31,1996 shall be 
following vacation time : 


entitled to the 


■Amount of Service 

Up to the end of 1st calendar year 
Next full calendar year 
2 to 5 years of service 
6 to 10 years of service 
11 to 15 years of service 
16 and greater years of service 


Vacation Dav>^ 

1 working day for each month 

12 working days 

13 working days 
15 working days 
18 working days 
20 working days 




All temporary employees shall be entitled to 
Amount of Service 

Up to the end of the first calendar year 
Every year thereafter 


vacation time regardless of hire date: 
Vacation Days 

1 working day for each month (not 
to exceed 10 working days) 

10 working days 


Vacation time not granted employees shall accumulate for the next succeeding year 

Upon request at the end of each calendar year, the City shall notify the employee 
of the number of vacation days the employee has due. 

All vacation time not granted an employee shall be paid to the estate in the event 
of his/her death to include vacation time for the year of his/her death. 


Part-time Refrigeration Engineering and Filter Operators shall receive onefD 
vacation day per month of employment with the City. 


Each member of the Bargaining Unit will be allowed to utilize up to five(5) days of 

(heating season), which commences on 
^h^e first Monday following October 15 and ends on the first Sunday following April 


Effective January 1, 2003 employees shall be entitled to use up to five(5) working 
days of vacation as half vacation days (10-half days) in any calendar year. 



ARTICLE TT 

discipline 

Anv “y eii5)loyee only for just cause. 

Any discjplinaiy action or measure imposed upon an en^Ioyee may be 
processed as a grievance procedure. 

praoicable, if the Employer has reason to reprimand an eiqiloyee. it 
sM be done m a m^ that nin not nnduly embarrass the employ* brfore 
Other employees or the public. 

ARTICLED 

SENIORTTV 

&motily is as an en^doyee’s total lengfli of service with the Employer 
begmmng with his date of hire. 

ff two a) employees ^e hired on the same date, seniority shall thereafter be 
detennined on the basis of the civil service certification. 

Seniority lists shaU be established in the appropriate work unit. 

1. In c^ of layKtffi, demotions, determination of vacation schedules and 

overtoe, semonty lists shall be utilized as one factor alone with ability 
to perform the job titles. ^ 
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/ 


B. 


C. 


D, 


A. 


B. 


ARTICLF YT 

managem ent RTr^TTTS 


^ limitatioii. all powers 

S “spoDsailities conferred r^xrn and vested fa it prior 

to to signmg of te AsTtsment by to Laws and Constitiition of to State of 
New Jersey and of the United States. 

The ex^e of to foregoing powers, rights, authotily, duties and 
^^fajltto of to a^, to adoption of to policies, rules, regulations and 

^ '>y tenns of fais Agreement 

The City shall have to exclusive tight to fastaU and introduce any new or 
r^v^ ptoduction^ods, woidting conditions or fecilities to maintain 

wnrfcW ^ ><5 itotent tight to direct and control its 

*7“ personnel, to determine to number of en^rloyees required and to 
tot^fe to types of position it deems necessary to fuSon propX pSrr to 
to ^lementatron thereof, to City shah discuss to proposed c^es with th^ 

^pt fa to most aggravated situations, to City agrees not to suspend 
^loyees on the spot, and, under usual circumstances, agrees to^e to Union 
one (1) day s notice pnor to the suspension of an employee. 

ARTICLE Xn 

EOLICY ON mSCEI MlNATTONr 

^ “K Union both agree tirat they Shan not discriminate apainct 

any enqtloyee because of race, color, creed, religion, nationaHty or sex. ® 

tha e^lpyee s membership, non-membersh^, participation, lack of 

or activities on behalf of, or his refraining from activity on hehalf 
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gitoance or dispute which may arise between the parties concerning the 

^phc^on, meaning or inteipretation of this Agreement shall be settled in the 
roUowmg manner: 

1. It shall be ^cussed with the employee involved and the Union 
representatives with the immediate supervisor or other representative 
designated by the City. The answer shall be..made,bx. such 
supervisor to the Union. 

2. U the griet^ is not settled through Step 1. the same shall Iv 

to wntmg by the Union and submitted to the division head or any 
person designated by him, and the answer to such grievance shaU be 
made m writing, with a copy to the Union. 

3. If the ^evance is not settled by Steps 1 & 2, then the Union shall have 
the nght to submit such grievance to the Director of the Department A 

^tten answer to said grievance shall be served i^on the individual and 
the gnevance committee. 

If the grievance is not settled through Steps 1, 2 and 3, then the 

aggrieved s^ have the right to pursue aU legal remedies afforded by 
provision of the Civil Service Act. 

If the grievance is not setded by Steps 1,2 and 3. and the aggrieved does 
not elect to pursue this grievance under the provisions of the Civil 
Servire Act, the Union shall have the right to submit such grievance to 
M arbitrator appointed by PERC. The arbitrator shall have full power to 
hear the dispute and make a final determination which shaTi be binding 

on ^th parties. The cost of arbitration shaU be borne by the City and 
the Umon equally. 

The Busmess Manager of the Union, or his authorized representative 

imy reptm an intending grievance to the Department Director in an’ 
effort to forestall its occurrence. 


B. 


Since adequate grievance procedures are provided in this AGREEMENT, the 
Union agrees that it will not engage in, encourage, sanction or suggest strikes, 
slowdowns, mass resignation or mass absenteeism, or other similar action which 
would involve suspension of work that may disturb or interfere with the orderly 
operation of the City Departments. 


C. This Article shall apply to any difference of opinion, controversy or dispute 
betw^n the parties herein relating to any matter of wages, hours or working 
coiM^on, or any dispute between the parties involving the interpretation of 
application of the provision of the Collective Bargaining Agreement. 
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A. 


B. 


ARTICLE YTV 
SAFETY A1VJ D HEAT.TfT 

WhfiT Employer shaU at all times maintain safe and 

health^ workmg conditions, and will provide employees with any wearing 
apparel, tool or device needed in order to insure their safety and health. 

The City shall specificaUy purchase protective clothing for cleaning the boilers. 


ARTICLE YV 
UNION REPRE<nnsrr^>| 


gs 


^e Employer shall rwognize and deal with one (1) Union Representative 
designated by the Umon through its intemd processes. 

ARTICLE YVT 
BULLETIN 

BuUetin board space shall be allowed as available by the Employer at the 
vanous work locations for the exclusive use of the Union to post Union 
^oimcemente and other information of a non-conlroversial Lture. The 
^loyer shaU have the right to determine the location and space to be allotted 

location, such expenses shall be borne exclusively by the Union. 
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B. 


D. 


E. 


R 


ASTyCT^E XYTT. 

INSTAN CE, HEALTH Avn ^ 

City sM continue to maintain and provide aU insurance coverage that is in 
force dfect at ae present time, and increase the benefe o“^ as 

heremate set forth. For ati benefie in this Article, the eUgibffity date for all 

Kw ^loye^ sM be the same as Bine Cross/Bhre Shield wM^ Sfo 
accordance with the State HeaWi Benefits Plan 

IT^ “ “^Ten Thousand 

(WO.tmoO) and ^idental deafli and dismembennent insurance in foe amount 

Sn Doto “ 

Dismemberment Insurance in the amount of Fifteen Thousand rSH non 
Dollars ^h employee up to the age of sixty-fi™^S°«.“^ 
amount shaU be reduced to Five Thousand ($5,000.00) Dollars. 

Cross/Blue Shield, with 

^der J and Major Medical, to cover themselves and their dependents In 

renting ajter July 1,1972, m accordance with State Statute coveting ^e. 

The Ci^ M supply to employees aU necessary legal advice and counsel in the 
detee of ttoges filed against them in the pSonLce 

setfle^ of claim for personal injury, death or properly damag^ing out of 

j-ntz52S5gsr,i:2^»»"-®-. 
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The City will provide dental coverage to employees and their families. 

• The City shall have the right to change insurance carriers so long as substantially 
similar benefits are provided. 


ARTICLE XVIII 
SALARIES 


Salaries for employees in this bargaining unit shall be in accordance with the 
following schedule: 


TITLE 


CHIEF STATIONARY ENGINEER 

Effective July 1,2002 41,779 

Effective July 1,2003 42,995 

Effective July 1,2004 44,211 

Effective July 1,2005 45,427 

STATIONARY FIREMAISI/ENCINFFR 

Effective July 1,2002 39,481 

Effective July 1,2003 40,631 

Effective July 1,2004 41781 

Effective July 1,2005. 42i931 

TOOL ALLOWANCE 


Effective January 1,2003 and every January thereafter, the City will provide a one 
hundred and ten dollar ($110.00) allowance for the purchase of tools needed to 
perform maintenance on the City’s heating system. 



ARTICLE XIX 

OPERATING ENGINEERS TRAINING FUND 


The City hereby agrees to contribute to the Local 68-68A Training Program three ($3.00) 
^ per full-tirne employee member (seasonal not considered full-time), such 

fnr hfnlorto?? conduct training programs to qualify their membership 
for higher rated jobs within the City of Jersey City. Effective January 1,2003 the City’s 
contribution will be four dollars ($4.00) per week for full-time employees. 


ARTICLE XX 
HOURS OF WORK 



The regular working hours each day shall be 
for luncheon periods. 


consecutive, except for interruptions 


employees, the regular work week shall consist of not more than forty 
(40) hours in any scheduled five (5) day period. 

C. The employee is entitled to one (1) hour lunch period per day worked. 

D. Employees who are unable to leave their work station for lunch shall accrue no 
additional compensation. The wage rates set forth in Article XVIII include such 
compensation as part of base pay. 


E. 

F. 


The winter schedule for members of this unit will begin on the first Monday following 
October 15 and end on or about the first Sunday following April 20. 


For any 
affected 


permanent work schedule changes, the City will provide the Union and 
employees with seven (7) calendar days notice. 
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B. 


C. 


D. 


E. 


ARTICLE yyr 
fiENERAT. P ROVTSTOTVS 

^ Agreement be held unlawful and unenforceable by 
court of cornpetem jurisdiction such decision of the court shah apply oidy to 
the specific portion of the Agreement affected by such decision. 

The repr^entative of the En^iloyer and of the Union may, by mutua l consent 

^ ^ ^ intapretaS 

^ration of this Agreement in order to make it mote suited to a iecific 

Such memoraJashaa not 
this Agreement, the latter being the controlling fector should ai?- 

The henefits provided for in Ihis Agreement shaU accrue only to r^ular non- 

staT^ of the aiy on the date that this toLnent is 

siS oflv engiloyees hired after die date of 

sigmng of this document. 

ftttployees working twenty (20) hours or over) shad 
^ive hospit^tion, life tnsutance, and a pro rata share of monetary 
mcreases m a nda ted by this Agreement. 

^^sto^f So?® receive a pro 

^i^o «hTi- r time, but sM 

receive no other benefits except as specifically set forth in this Agreement 
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A. 


ARTTfnr .ir. YYTT 

.SUPPT.F^TVT^ Or AT/n?PATTr>^ p 

ARTICT.F. YYTTT 
LONGFvrrv 

ZmS°S'^ to their ba« satay 


B. Longevily payments shaB be made in accordance with the Mowing «<-hM.,i.. 

Afitpr 5 years of service $ 200.00 

After 10 years of service 400.00 
After 15 years of service 600.00 
After 20 years of service 800.00 
After 25 years of service 1,000.00 
After 30 years of service 1,200.00 
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1 . 


4. 

5. 


6 . 


7. 


8 . 


article yytv 

£>yi;i<IJ IVfE & SHI n -j- DTFyF.PENTTAT. 

authorized to work overtime, within their regularly 
scheduled work week, shall receive straight time for aU hours worked ud to and 
fore-(40) hours worked. Airy hours so 

wS- I=”P“P»«5ofdelenm.S*hL 

is required to work on the sixth or seventh consecutive day 
^ the sixth day and 

L w^r ' *tave beenLrked in 

Any employee who is required to work on hoUdays shall receive triple time. 

™e on emergency work shaU receive a minimum 

g^^e of four (4) hours at the appropriate overtime rate provided however 
the City shaU have the right to retain the employee for four (4) h^. ’ 

receives an emergency caU at the end of his/her tour of duty 
ShaU not delay m responding to the caU in order to qualify for recaU nav ^ 
Employees who so delay shaU be subject to disciplinary action. ^ 

Tte aiy shall distribute paychecks by 3:00 p.ni. on pay day. bsrrin, any 
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9 . 


10 . 


Excq)t in exigent circumstances, the Citv 
(2) weeks. 


agrees to pay for overtime within two 


^ Agreement shall be effective with the 
pay penod foUowmg the date of execution hereof. 


Shift DifFerff^ria^ 


Any employee working from 3:00 p 
differential of $.40 per hour. 


•m to 7:00 a.m. will receive a shift 
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ARTICT.f. inry 

g tLUNTARY POT.mrAi rAN TRraTiTrni«« 



__ article XTryj 

QIZ r:QF-Tm>E m> TF:MP0RARY 


^^raryappoiTitmf^Tif- ^ an employee is assigned to fffl and open position in 

an acting capaacr pending a Civil Service examination, said 

fsr tS! ’• f of five perc!^ 

n ^ assignli. ^greater 

The City shaU caU for an examination within the thirty (30) day neriod In the 

s/i^e 

Qu t-Of-Title-Worlc . Where an employee is assigned to perfonn the duties of a 
higher classified position for a period of short duration, that enroloyee shaU be 
jTmff 11 “ “out-of-title” capacity, and shall recetye^ SS 

($5.00) dollars for each full day of such “out-of-title” service. 

ARTICLE YXVn 
IJ;AVE of ABSElVrE 

The City, in its sole and exclusive discretion, may grant the privileges of an 

SiS ^ *“ ’ “ ^ISod 

^ to exceed SIX (Q month at any one time, provided that the emplovee Ls 
been employed by the City on a continuous basis for at least t\^)vears An 

^loyce Who desires a Leave of Absence must submit a^n meSo 
1 «^^s:KS.” ® Of t^reguested 


1 ) 

2 ) 

a. 


the reason for the Leave of Absence; and 

the reason for the length of the time requested. 

^ ^ for an employee to work 

to be wotting at another job. the approval for the Leave of AbseiL M 



be immediately revoked and the employee shall be subject to disciplinary 
action, up to and including discharge. 

Such Leaves of Absence may be renewed for good cause for an additional 
period, not to exceed six (6) months upon the employee’s written request, 
only iDy formal recommendation of the Division Head and approval of the 
appointing authority, in the sole and exclusive discretion of the City. 


ARTICLE XXVIII 

RETIREMENT AND TERMINAL LEAVE PART A 


Employees shall retain all pension rights under the Ordinances of the City of 
Jersey City and the laws of the State of New Jersey. 

Members of the bargaining unit who retire on a currently paid or deferred 
pension under the Employee’s Retirement System of Jersey City (ERS) or 
the Public Employee’s Retirement System (PERS) shall receive a mandatory 
lump sum cash payment in lieu of time off for unused vacation time, unused 
sick time and unused personal time, in accordance with the conditions set 
forth below. 

1. Beginning on the date of execution of this Agreement, Sick Leave 
payment shall be calculated at eighty (80%) percent of all unused sick 
leave. 

2. In the event an employee suffers a bona fide long term illness and 

has attained ten (10)_years of service in the employ of the City prior 
to incurring such illness, s/he may apply to the review Committee to 
restore up to thirty (30) days of Sick Leave thereby, if the illness takes 
place within the two (2) years immediately prior to retirement. The 
Committee shall consist of one(1) representative of the Union and one 
(1) representative of the City. The Committee shall consider the 
length and merit of service in reaching a decision. Ir the Committee 
Members cannot agree, an arbitrator will be selected pursuant to the 
contractual grievance procedure set forth herein, and the arbitrators 
decision shall be binding. ' 




c. In the event an ei^loyee eligible for retirement dies prior to such 
retirement, Terminal Leave Benefits as set forth shall be paid to 
the estate of the err^iloyee. 

D. to the CTem of dMth, all miused Sick Time, for the year of death 

omy, shall be prorated, inclusive through the month of and 
shall be paid to the estate for an employee not eligible for 
retirement. 

E. All V^tion Time not granted an employee shall be paid to the 
estate in the event of his/her death, to include Vacation time for 
the year of his/her death. 


article XYvm 

BETIREMENT and TFRMINAT. TE AVE-NEWTTTERQ P4PT p 
Notwiflist^ anythiEg contamcd in tiK Agrcei^ 

bv Terminal Leave Article shaU appiy to ail those hired 

by tte City into te barganung umt after Jannaiy 1, 1993, provided that any 

CiC bargaining nnits after JanLy 

1, m anotha bapmmg umt shall suffer no loss in the level of the benefits 

^oyed by lu^ and paid by the CiQr prior to becoming a member of fins 
bargaining umt. 

Retiranenl and Temiinal Leave for new hires eiqiloyed after January 1,1993 
shall be as provided in Article XXVm, Part A, excqtt Paragra^^ is 
amended to read as follows: 


Payment shaU be calculated at eighty (80%) percent of all 
unused Sick Leave, up to a m a ximu m of thirty (30) Sick Days. 

S f other respects, the terms and conditions of Retirement and Terminal Leave 

enq)loyees hired into this unit after 
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ARTICLE XXK 

miscellaneous 


ff the city contemplates contracting out the work performed by members of this 

^ f Witt. 

on ^ ^ ^ execution of such contract to discuss it. If such 

contort IS exerated, the city agrees to consider offering laid-off staff other 
positions for which they may possess the necessary skills andqualifications. 

By offering to discuss such a contract, the city is not negotiating away its 
managerial prerogative to contract out work. 
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ARTJCLE XXX 
DURATION OF AGREEMENT 


This AGREEMENT shdll become effective January 1, 2002 and shall terminate on 
December 31,2005.- It may be extended by the written mutual agreement of both parties. 


internationalunioN of 

OPERATING ENGJNEEIRS 
LOCAL 68-68A, A'FL-CIO ? * 


CITY OF JERSEY CITY 
HUDSON COUNTY 
NEW JERSEY 




RECORDING SECRETARY 



THEODORE RICHARDSON 
SHOP STEWARD 





CARLTON McGEE 
BUSINESS ADMINISTRATOR 


ATTESI; 



ROBEFTT BYRNEy 
CITY CLERK 


DATE; 




